
Continuing the Momentum
Why your disability inclusion journey

has only jut begun



INTRODUCTION
Disability Inclusion is a Journey
— Not a One-Off Event

Many organisations start strong, but lose
momentum. This guide helps you
recognise if you're stalling — and shows
what to do next.



“We’ve done some
training – isn’t that
enough?”

“We want to do more.
But we’re not sure
where to go next.”

Does this sound familiar?

"Our line managers
don't like having
conversations about
adjustments."

 "We want to focus on
disability, but we've
already committed to
focusing on other diversity
areas this year."

You're not alone with your thoughts, you're a crossroads. But this is exactly where continued
inclusion work makes the biggest difference. 



The
consequences
of stopping
now

 Without momentum, even the
best intentions fade. Here's what
might follow:

Accessibility and inclusion becomes
reactive, not proactive.
Disabled colleagues stay silent -  or
leave.
Your inclusion strategy lacks depth
and authenticity.
You miss out on intervention,
retention, and reputation benefits.

(Or even pausing)



Let's take the next step
together!



Build manager confidence that
enables meaningful conversations

Embed inclusion in recruitment,
onboarding and culture

Move beyond accessibility into real
inclusion felt by everyone

Create environments where disabled
people can stay, contribute and thrive

We help
workplaces
like yours  �



Í  07821 644010
Ö  hello@celebratingdisability.co.uk
h  Book time to talk

LET’S
TALK

NOT READY TO
CONNECT? 
Read the latest blogs
 Join the newsletter
 Follow on LinkedIn

tel:07821644010
mailto:hello@celebratingdisability.co.uk
https://calendly.com/esihardy/exploratory-call
https://celebratingdisability.co.uk/the-blog/
https://www.subscribepage.com/celebrating-disability-newsletter
https://www.subscribepage.com/celebrating-disability-newsletter
https://www.linkedin.com/company/celebrating-disability/
https://www.linkedin.com/company/celebrating-disability/

